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Introduction

Women working in the agricultural sector face many challenges, including low wages,
hazardous working conditions, and lack of access to basic human rights. This training
curriculum aims to improve the capacity of women agricultural workers in Pakistan by
focusing on Human rights, gender equality, and women empowerment. Through a mix
of participatory and interactive methods, the training will provide women agricultural
workers with the knowledge and skills to advocate for their rights and promote gender
equality. The training will also facilitate building supportive networks for collective
action and advocacy.

Training Objectives

The objectives of this training curriculum are to raise awareness about women's rights
and gender equality and build the capacity in advocating for and promoting women's
rights.

Training Methodology

The training workshop will be comprised of nine (09) sessions which are delivered in
two (02) days.

The training sessions will be conducted through a mix of participatory and interactive
methods. Key methodologies which are applied during the training sessions are
mentioned below:

The methodologies which can be applied during the workshop:

Brainstorming activity — Sharing of thoughts and ideas.

Peer learning methods — Learning from each other’s knowledge and experiences.
Group work - Learning through joint activities and socializing skills.

Individual presentations — Articulation of knowledge and understanding.



First Session: Opening Remarks and Orientation

A. Welcome Note
Dear Participants,

Welcome to the two-day training program on Raising Awareness and Building the Capacity of
Women Agriculture Workers. We are thrilled to have you here and are confident that this
training will equip you with the necessary skills and knowledge to make a meaningful impact in
your work. Let's work together to empower women in agriculture and create a more inclusive
and sustainable future.

Best wishes for a productive and rewarding training experience.

B. Orientation session’s objectives
By the end of the session, you participants will be able:

* To understand the goal and objectives of the training session
*» To have a common set of expectations
» agree on norms to follow through the training sessions

C. Training session’s objectives
By the end of the session, participants will:

» understand the goal and objectives of the training session

* enhance their knowledge and understanding of Human rights, gender equality,
and women empowerment and the importance of communities and stakeholders
on social cohesion and community resilience

D. Training Agenda

Training Agenda
Raising Awareness and building the capacity of women Agriculture workers
S.no | Session/s Topic
o1 First Session Welcome, Pre-test & Orientation
02 Second Session Understanding the context
03 Third Session Basics of Human Rights
04 Fourth Session Introduction to Gender and Women's Rights
05 Fifth Session Women's Rights in the Fields
06 Sixth Session Reporting and documenting human Rights violations
07 Seventh Session Building a network for advocacy and action
08 Eighth Session Orientation on The Sindh Women Agricultural Workers Act, 2019
09 Concluding Session | Post-test & Closing of the session




Second Session: Understanding the Context
Core challenges faced by women

Session objectives

By the end of the session participants will be able:
= To reflect on the key challenges women are being faced
= To provide participants an opportunity to identify the challenges
» To understand the context and the causes of existing challenges

I. Understanding the context

Understanding the context before attending any training program is important because
it helps to ensure that the training is relevant and effective in addressing the specific
challenges and needs of the participants. This is especially important for women
agriculture workers who work in a patriarchal environment with gender inequality and
human rights violations. Here are some simple examples to illustrate this point:

A. Relevance: Understanding the specific challenges women agriculture workers face in
a patriarchal environment can help ensure that the training program addresses these
challenges.

B. Accessibility: Understanding the social and cultural context in which the training will
be delivered can help to ensure that the training is accessible to all participants. For
example, if the training is being delivered in a patriarchal environment where
women have limited mobility and may face harassment, it may be necessary to
provide safe transportation and accommodation to ensure that all participants can
attend.

C. Empowerment: Understanding the gender dynamics and human rights violations in
the workplace can help to ensure that the training program is designed to empower
women agriculture workers and promote gender equality. For example, if the
training program is focused on leadership skills, it may be important to address the
barriers that women face in taking on leadership roles in a patriarchal environment.

II. Situation analysis - Serious challenges of rural women of Pakistan
Rural women in Pakistan face various challenges, including:

1. Bonded labour: Many women are forced to work in harsh conditions as bonded
laborers, often without pay or adequate resources.

2. Sexual and gender-based harassment: Women face harassment in various forms,
including verbal abuse, physical assault, and sexual harassment.

3. Domestic violence and abuse: Domestic violence is prevalent, and many women are
subject to physical and emotional abuse by their husbands or other family members.



4. Healthcare issues: Rural women face numerous healthcare challenges, including
limited access to healthcare facilities, lack of trained healthcare professionals, and
inadequate resources.

5. Early marriages: Many girls in rural areas are forced into early marriages, which
often leads to limited education, health issues, and other challenges.

6. Dowry and inheritance: Women are often denied their rights to inheritance and
property, and dowry-related violence is also prevalent in many areas.

Addressing these challenges requires a multi-faceted approach that includes education
and awareness-raising, legal and policy reforms, and investment in healthcare and
infrastructure.

Third Session: Basics of Human Rights and importance

Session objectives
By the end of the session participants will be able:
» To comprehend the basic concept of rights
» To understand the importance of rights
* To make the participants aware of the way rights are violated

I. What are Rights?

Rights are things that you are allowed to do or have, just because you are a human being. They
are things that are important for your well-being. They are things that are important for your
well-being, and they should be respected by everyone.

For example, you have the right to express opinions and beliefs, to be treated fairly and equally,
to have access to education, to practice your religion, to be safe from harm, and to have your
basic needs met, such as food, water, and shelter.

Just like you have these rights, other people have them too. It’s important to remember that
your rights end where another person’s rights begin. This means that you should respect other
people’s rights just as they should respect yours. the

II. Types of rights
There are many different types of rights, but some of the most important ones are:

1. The right to education:
Education is essential for everyone, but it is especially important for rural women who
may not have had access to formal education. Education can help women acquire
knowledge and skills, enabling them to participate fully in society and make informed
decisions about their lives.

2. The right to healthcare:
Rural women often face significant health challenges due to poor access to healthcare
facilities. The right to healthcare ensures that women have access to basic healthcare
services, which can help prevent and treat diseases.



3. The right to work:
Many rural women are involved in agricultural work but may not have access to other
employment opportunities. The right to work ensures that women can seek and obtain
employment outside of traditional gender roles, which can lead to greater economic
independence and improved well-being.

III. Why rights are important?

Rights are important because they help us live a safe, fair, and happy life. Think of them as rules
that everyone has to follow to make sure that we all get treated fairly and with respect.
Here are some examples:

1. The right to be safe: Just like you have a right to feel safe and secure at home, in your
village, and in your community, everyone else has that same right. For example, laws
against bullying and violence protect your right to feel safe at home, while laws against
theft and robbery protect your right to be safe in your community.

2. The right to be treated fairly: Everyone should be treated equally, no matter what they
look like, where they come from, or what they believe in. This means that everyone has
the right to be treated fairly in their village, at work, and in the community. For example,
laws against discrimination protect your right to be treated fairly regardless of your race,
gender, or religion.

3. The right to express yourself: Just like you have the right to express your thoughts and
feelings, others have that same right too. For example, freedom of speech protects your
right to speak your mind without fear of punishment.

Overall, rights are important because they protect us and ensure that we are all treated fairly
and with respect. Without rights, people could be mistreated, discriminated against, and even
abused. By following and protecting our rights, we can create a world where everyone can live a
happy, safe, and fulfilling life.

Human rights are the basic rights that every person is entitled to, simply because they are
human. They are the things that every person should have, no matter what their race, gender,
religion, or any other factor is.

It is important to note that while human rights are supposed to be guaranteed to everyone,
unfortunately, this isn't always the case. There are many places in the world where people's
rights are not respected, and it's important to work toward creating a world where everyone's
human rights are protected.

IV. Violation of human rights

Unfortunately, there are many situations where human rights are violated. Here are some
examples that might be relevant to rural persons:

1. Forced labour: When someone is forced to work without being paid, or without the
ability to leave, their human right to work under fair conditions is being violated.

2. Child labour: When children are made to work instead of going to school or are forced to
do work that is dangerous or exploitative, their right to education and their right to be
protected from exploitation is being violated.

3. Domestic violence: When someone is subjected to physical or emotional abuse by a
family member, their right to be free from violence is being violated.



4. Discrimination: When someone is treated unfairly because of their race, gender, religion,
or other characteristics, their right to equality is being violated.

5. Denial of basic needs: When someone is deprived of things like food, water, shelter, or
healthcare, their right to a decent standard of living is being violated.

It is important to remember that human rights violations can take many forms and often
happen in situations of power imbalance or social inequality. By recognizing these violations
and speaking out against them. We can help protect the human rights of everyone in our
communities.

Fourth Session: Introduction to Gender and Women's rights

Session objectives
By the end of the session participants will be able:
» To develop their knowledge related to gender
* To understand the core notion of gender
* To understand the interrelationship between gender and women's rights

I. Whatis gender and what are gender stereotypes?

» Gender refers to the social roles, behaviours, and expectations associated with
being male or female in a particular society or culture. It is not the same as
biological sex, which refers to the physical differences between males and
females.

» Gender stereotypes are rigid and oversimplified beliefs about the traits,
behaviours, and interests that are appropriate for men and women. For example,
the stereotype that women should be caregivers and homemakers, while men
should be breadwinners and protectors.

II. Gender Roles and Examples of gender equality

» Gender roles are the behaviours and activities that are expected of men and
women based on their gender. These roles can vary widely depending on the
culture and society. For example, in some cultures, women are expected to be
submissive and obedient, while in others, they are expected to be assertive and
independent.

» Examples of gender equality: Gender equality means treating all individuals,
regardless of their gender, with the same respect, opportunities, and rights.
Examples of gender equality include equal pay for equal work, access to
education and healthcare, and the right to make decisions about one's own body
and life.



How to promote gender equality: To promote gender equality, it is important to
challenge gender stereotypes and promote diversity and inclusivity. This can be
done by supporting women's empowerment, promoting gender-neutral language
and policies, and creating safe spaces for people of all genders to express
themselves freely.

III. Relationship between gender and women’s rights

Gender and women’s rights are closely related. Gender refers to the socially constructed
roles, behaviours, and expectations that society associates with being male or female.
Women'’s rights, on the other hand, are legal, social, and political rights that are afforded
to women.

Historically, women have faced discrimination and inequality in many areas of life,
including education, employment, and political representation. This has led to
movements aimed at securing women’s rights.

The relationship between gender and women’s rights is complex and multifaceted.
Gender norms and expectations can limit women’s access to education, healthcare, and
employment opportunities, and can also make it more difficult for them to participate in
the political process. Addressing these gender inequalities is key to advancing women’s
rights and achieving gender equality.

Additionally, it is important to recognize that not all women experience gender in the
same way. Intersectionality, or the idea that different forms of oppression intersect and
interact, means that factors such as race, ethnicity, class, and sexuality can also impact a
women’s experience of gender and her access to rights and opportunities. A truly
inclusive and intersectional approach to women’s rights is necessary to ensure that all
women can achieve full equality and freedom.

IV. Gender Inequality and women agriculture workers in Pakistan

» Limited access to education: Many women in rural areas of Pakistan have limited
access to education, which makes it difficult for them to learn new farming
techniques and improve their productivity.

» Lower wages: Women agricultural workers in Pakistan are paid significantly less
than their male counterparts, despite doing the same work. This means that they are
unable to earn a fair income from their labour.

» Lack of representation: Women are often excluded from decision-making processes
related to agriculture, which means that their voices and opinions are not taken into
account.

= Lack of access to land: Women in Pakistan are often denied access to land, which is a
crucial resource for agriculture. This means that they are unable to farm or earn an
income from the land.



Overall, these challenges contribute to gender inequality in agriculture in Pakistan and
make it difficult for women to fully participate in and benefit from this sector.

V. A brief introduction of Sustainable Development Goals (SDGs)

The Sustainable Development Goals (SDGs) are a set of 17 global goals adopted by the United
Nations General Assembly in 2015, with the aim of ending poverty, protecting the planet, and
ensuring prosperity for all. These goals are interconnected and aim to address the most pressing
social, economic, and environmental challenges facing the world today.

For women agricultural workers in Pakistan, the SDGs are particularly relevant as they face a
range of challenges related to poverty, gender inequality, and limited access to resources and
opportunities. Here are some examples of how the SDGs can help empower and improve the
lives of young women in agriculture in Pakistan:

SDG1: women in agriculture often face poverty and lack of access to resources. SDG 1 aims to
eradicate extreme poverty and reduce inequality. For example, through providing access to
microfinance and other financial services, young women can improve their agricultural
production and enhance their livelihoods.

SDG2: Zero Hunger - - Many young women in agriculture work in small-scale farming and may
struggle with food insecurity. SDG 2 aims to end hunger and promote sustainable agriculture.
For example, through promoting sustainable agriculture practices and increasing access to
markets, young women can improve their yields and ensure food security for their families.

SDG5: Gender Equality - women in agriculture often face gender-based discrimination and lack
of access to education and resources. SDG 5 aims to achieve gender equality and empower all
women and girls. For example, through increasing access to education and training, women can
enhance their skills and knowledge, and become more empowered to participate in decision-
making processes.

SDGS8: Decent work and economic growth - women in agriculture often work in informal and
precarious employment, without access to social protections or fair wages. SDG 8 aims to
promote sustained, inclusive, and sustainable economic growth, full and productive
employment, and decent work for all. For example, through promoting fair wages and providing
access to social protections, young women can improve their working conditions and enhance
their economic well-being.




Fifth Session: Women's Rights in the Fields

Session objectives

By the end of the session participants will be able:
* To understand the core issues of women’ rights in the field
» To reflect on the factors which are behind the women’s rights challenges
* To understand the interrelationship between gender and women's rights

I. Introduction

In recent years, women have made significant strides towards equality in the workplace, with
many breaking the glass ceiling to take on leadership roles in various industries. However, there
are still many sectors where women remain underrepresented and face unique challenges. One
such sector is agriculture, where women workers often face discrimination and limited
opportunities. Despite this, many women have managed to thrive in this field, showcasing their
skills and knowledge in farming, animal husbandry, and other related activities. For example, in
many rural areas, women are involved in the production of food crops, such as rice and wheat,
as well as raising livestock like cows, goats, and sheep.

II. Key factors behind the difficulties for women in the fields and
agriculture

There are several factors that contribute to the difficulties faced by women in the
workplace, particularly in South Asia. Some of the main factors are mentioned below:

» Cultural and social constraints: Cultural and social norms often dictate the roles that women
are expected to play in society, which can limit their opportunities in the workplace. For
example, in India, women working in the IT sector often face challenges related to cultural
norms, such as family pressure to prioritize marriage and motherhood over career
development.

» Gender stereotypes and discrimination: Gender stereotypes and discrimination
remain a significant barrier to women's participation in the workforce. Women are
often perceived as less competent than men, and this prejudice is reflected in the
limited opportunities and lower salaries offered to women. For example, in
Bangladesh, women who work in the garment industry, which employs a large
number of women, often face discrimination and lower wages than their male
counterparts.

» Lack of education and training: In many South Asian countries, women have lower
levels of education than men, which limits their access to skilled and better-paying
jobs. Additionally, women's lack of training in certain fields can make it difficult for
them to progress in their careers. For instance, in Pakistan, women working in the
agriculture sector often have limited access to training and extension services, which
can hamper their productivity and limit their earnings.

» Harassment and violence: Sexual harassment and violence against women in the
workplace are prevalent in South Asia, creating a hostile work environment and




limiting women's ability to succeed. For example, in Nepal, women who work as
domestic workers often experience sexual harassment and physical violence from
employers.

In conclusion, women in South Asia face a range of challenges in the workplace due to a
combination of factors such as cultural and social constraints, gender stereotypes and
discrimination, lack of education and training, and harassment and violence.
Addressing these issues is critical to creating a more equitable and inclusive workplace
that enables women to fulfil their potential.

III. iSix practical strategies for an inclusive workplace for women

Creating an inclusive workplace for women in agriculture requires a multi-faceted approach
that addresses the various challenges and constraints that women face. Here are some practical
strategies that can help:

1. Education and training: Providing education and training to women workers and their
employers on their rights, gender equality, and the prevention of harassment and violence is
essential. This can include training on gender-sensitive language, respectful communication,
and positive gender relations.

2. Workplace policies: Develop policies and procedures that specifically address gender
discrimination, harassment, and violence in the workplace. This can include developing
clear grievance procedures and establishing a reporting mechanism that ensures
confidentiality and protection against retaliation.

3. Leadership and accountability: Leadership plays an essential role in creating a positive and
inclusive workplace culture. Leaders need to model inclusive behaviors, promote gender
equality, and take a zero-tolerance stance on discrimination, harassment, and violence.

4. Empowerment and participation: Empowering women workers by providing them with
opportunities to participate in decision-making and leadership roles can help to overcome
cultural and social constraints. This can include creating forums for women's voices to be
heard and providing them with access to resources and training to build their skills and
confidence.

5. Collaboration and networking: Building partnerships and networks with organizations that
are dedicated to gender equality and social justice can provide valuable support and
resources. This can include collaborating with women's rights organizations, trade unions,
and civil society groups to advocate for change at the national and international levels.

6. Awareness raising: Raising awareness of the importance of gender equality and the negative
impacts of gender discrimination, harassment, and violence is essential. This can include
developing communication campaigns and engaging with stakeholders to promote a culture
of respect and inclusivity.

By adopting these strategies, employers in the agriculture sector can create an equitable and

inclusive workplace for women workers, where they are valued, respected, and have the
opportunity to thrive.
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Sixth Session: Reporting and documenting human rights violations

Session objectives
By the end of the session participants will be able:

» To rationalize the importance of reporting and documenting human rights
violation

» To learn the key steps of reporting and documenting human rights violations

» To understand the use of practical tools and strategies for reporting and
documenting human rights violations

Human rights violations can take many forms, including discrimination, violence, and
exploitation. Documenting and reporting these violations is essential to hold those responsible
accountable and to ensure justice for the victims. By learning how to effectively report and
document human rights violations, you can make a difference and contribute to creating a safer
and more just world for all.

I. 'Why reporting and documenting human rights violations is important?

Reporting and documenting human rights violations is crucial because it helps to hold
individuals and institutions accountable for their actions, and it raises awareness about the
issues affecting people's rights.

Firstly, when violations are documented and reported, it can lead to legal action being taken
against those responsible. This can include holding individuals accountable for their actions and
seeking justice for those who have been harmed. Documenting human rights violations can also
help to identify patterns of abuse and systemic issues that need to be addressed.

Secondly, reporting human rights violations can raise public awareness and generate support for
victims and their families. It can also help to create a sense of solidarity and mobilize individuals
and communities to take action against injustice.

Finally, documenting human rights violations can serve as a historical record and help to
prevent similar abuses from occurring in the future. It can also contribute to the development of
policies and practices that promote respect for human rights and prevent violations from
occurring.

In short, reporting and documenting human rights violations is essential for promoting justice,
raising awareness, and preventing future abuses.

II. Human rights violations and the agriculture sector

There are many types of human rights violations that occur in the agriculture sector. This could
include discrimination, harassment, exploitation, forced labour, child labour, and unsafe
working.

To recognize human rights violations, you should be aware of the laws and regulations that

protect your rights as an agricultural worker. You should also pay attention to any instances
where you feel your rights are being violated, such as being paid less than minimum wage or
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being subjected to verbal abuse or physical violence. Keep in mind that any form of
discrimination, harassment, or exploitation is a violation of your human rights.

Four Key steps in reporting and documenting Human Rights violations

Step 1: Identify the violation
Step 2: Document the violation
Step 3: Report the violation
Step 4: follow up on the report

Once you have identified a human rights violation, it's important to document it
properly. This can be done by writing down the details of the incident, including the
date, time, location, and any witnesses who may have seen what happened. Take photos
or videos if possible, and keep any relevant documents.

The next step is to report the violation to the appropriate authorities. This could include your
employer, a union representative, a human rights organization, or the local labor department.
Be sure to provide them with all of the information you have gathered and ask for their
assistance in resolving the issue.

Finally, remember that you have the right to seek legal action if necessary. Consult with a lawyer
or legal aid organization if you need assistance in pursuing legal action against those who
violated your rights.

In conclusion, as women agricultural workers, it is important to know your rights, recognize
when those rights are being violated, document the violation, report it to the appropriate
authorities, and seek legal action if necessary. Always remember that you deserve to work in a
safe and fair environment and that human rights violations are never acceptable.

Practical tools and strategies for reporting and documenting Human
Rights violations

Discussion of practical tools and strategies that women agriculture workers can use to
report and document human rights violations, such as using a diary or notebook to
record incidents, taking photos or videos as evidence, and seeking support from local
organizations like community-based organizations (CBOs), Civil Society Organizations
(CSOs) or trade unions.

Networking and building a network at the community level help raise concerns and
share a common voice for the protection of rights.

Seventh Session: Building a network for advocacy and action
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Session objectives

By the end of the session participants will be able:
* To understand the importance of building a network for advocacy and action
» To reflect on the effective strategies for building networks and advocacy
» To contemplate on the best examples of networking

I. Importance of building networks for advocacy and action

In today’s world, building networks and establishing small organizations to advocate for
women's rights and empowerment have become more important than ever before.
Women all over the world continue to face discrimination, violence, and unequal
opportunities in various aspects of their lives. It is essential to create spaces and
opportunities for women to come together, support one another, and push for change.
By forming networks and organizations, women can amplify their voices, share
resources and knowledge, and advocate for policies and practices that promote gender
equality. Such organizations can provide women with the tools and skills necessary to
participate in decision-making processes and challenge discriminatory attitudes and
behaviors. Ultimately, building networks and establishing small organizations for
women's rights and empowerment can help create a world where women can live their
lives with dignity and respect, free from discrimination and oppression.

II. Key effective strategies for building networks and advocacy

Building networks and advocacy for women's rights and empowerment requires a
multifaceted approach that addresses both the structural and cultural barriers that
prevent women from achieving equality. Here are some strategies that can be effective
in this context:

A. Create partnerships: Building alliances and partnerships with other organizations
and groups working on women's rights and empowerment can strengthen the
movement, expand its reach, and amplify its message.

B. Engage with women agriculture workers: In Pakistan, women agriculture workers
face numerous challenges, including low wages, limited access to education and
training, and discrimination. To build effective advocacy and action for these
women, it is essential to engage with them directly, understand their needs, and
involve them in the decision-making process.

C. Raise awareness: Creating awareness about women's rights and empowerment is
critical for changing attitudes and behaviors. This can be achieved through various
means such as public events, social media, radio programs, and community
outreach.

D. Address cultural norms: Cultural norms and beliefs can significantly impact women's
lives and their access to resources and opportunities. Addressing these cultural
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norms through awareness-raising campaigns and education can help promote
gender equality and empower women.

E. Advocate for policy change: Advocating for policies that support women's rights and
empowerment, such as gender-sensitive labor laws, access to education and
healthcare, and financial inclusion, can create an enabling environment for women
to thrive.

F. Develop skills and provide training: Developing skills and provide training
opportunities to women agriculture workers can improve their productivity, income,
and bargaining power.

G. Encourage women’s leadership: Encouraging and supporting women's leadership at
all levels can help amplify women's voices and create change within the community.

Overall, building networks and advocacy for women's rights and empowerment requires
a long-term, sustained effort that involves multiple stakeholders, including women
themselves. By working together, we can create a world where women have equal rights,
opportunities, and access to resources.

III. Best examples of building networks and advocacy

South Asian women agriculture workers have faced various challenges, including a lack
of access to education, healthcare, and land ownership. However, many women in the
region have formed networks and advocacy groups to promote their rights and
empowerment. Here are some examples of such initiatives:

A. SEWA (Self-Employed Women’s Association) is a trade union based in India that
focuses on organizing women workers in the informal sector. Including agriculture.
SEWA has helped women gain access to credit, markets, and education, and has
advocated for policies that benefit women workers.

B. The Punjab Women’s Collective is a group of farmers from the Punjab region of
India who have come together to promote sustainable agriculture and women’s
empowerment. The Collective has helped women gain access to training, credit, and
markets, and has advocated for policies that support women farmers.

C. The Women’s Action Forum is an organization based in Pakistan that advocates
for women's rights and empowerment. The Forum has organized campaigns for
women's access to education, healthcare, and political participation, and has worked
to combat violence against women.

The above-mentioned initiatives demonstrate the power of collective action and
advocacy in promoting women's rights and empowerment in South Asian agriculture. By
coming together, women can overcome the many challenges they face and work towards
a more just and equitable society.
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Eighth Session: Orientation on The Sindh Women Agricultural
Workers Act, 2019

Session objectives
By the end of the session participants will be able:

To develop their knowledge of The Sindh Women Agricultural Workers Act,
2019

To understand the salient feature and benefits of The Sindh Women
Agricultural Workers Act, 2019.

I. The Sindh Women Agriculture Workers Act 2019

The Government of Sindh and the Sindh cabinet have approved the Sindh Women Agriculture
Workers Act (2019), which will now be brought to the provincial assembly for a vote. The Sindh
Agriculture Workers Act 2019 is a law passed by the provincial government of Sindh in Pakistan
to protect the rights of agricultural workers, particularly those working in rural areas. Here are
some salient features and key points of the law:

The law defines an agricultural worker as someone who is engaged in agricultural
production, processing, packaging, or marketing, and who is paid wages in exchange for
their services.

The law provides for the registration of agricultural workers with the relevant
authorities, which can help ensure that they are entitled to benefits and protections
under the law.

The law mandates that employers of agricultural workers must provide them with
written contracts that clearly outline their terms of employment, including wages,
benefits, and working conditions.

The law establishes a minimum wage for agricultural workers in Sindh, which must be
reviewed and adjusted every year to reflect changes in the cost of living.

The law also provides for the payment of overtime and other benefits, such as sick leave,
maternity leave, and annual leave, to agricultural workers.

The law makes it illegal for employers to discriminate against agricultural workers on the
basis of gender, race, religion, or ethnicity.

The law provides for the establishment of agricultural workers' welfare boards, which are
responsible for overseeing the implementation of the law and providing support and
assistance to agricultural workers.

The law also creates a mechanism for resolving disputes between agricultural workers
and their employers, through the establishment of labour courts and appellate tribunals.
The law imposes penalties and fines on employers who violate its provisions, including
imprisonment and fines.

he Sindh Agriculture Workers Act 2019 is a comprehensive law that aims to protect the
rights of and improve the working conditions of agricultural workers in Sindh. It is
important for rural agriculture women to be aware of their rights under this law and to
take advantage of the protections and benefits it provides.
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II. Effective Implementation of the Law
Following are some key action points which will help to effectively implement the law and
enable to women agriculture workers to exercise their rights as women workers.

Education of women agriculture workers about their rights under the law, including their right
to minimum wage, overtime, leave, and other benefits. Encourage workers to demand their
rights and to report any violations to the relevant authorities.

Encouraging the agricultural workers to register with the authorities and to obtain written
contracts from their employers.

Training of agricultural workers on how to use the dispute resolution mechanisms provided by
the law, including the labour courts and appellate tribunals. Make sure that workers know how
to file complaints and how to prepare for hearings.

The women workers should consult and discuss with employers to ensure that they are aware of
their obligations under the law and that the employers are complying with its provisions.

Encourage the government and civil society organizations to raise awareness about the law and
its provisions, particularly in rural areas. Work to ensure that workers and employers alike are
aware of the law and that they understand how to comply with it.

III. Other Government Departments Support

In Punjab Province, the Social welfare department protects the rights of women. Similar Acts
and regulations will further strengthen the protection of the rights of women agriculture
workers.
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